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Data and Al Transform Job and Career in 21% Century

KAIFU, Michi CEO of ENOTECH Consulting

As the economy transforms from manufacturing-centric to knowledge-centric, such
as software, the traditional system of job and career has become obsolete. To match
the new requirement of both companies and workers, a framework called “the alliance”
is experimented, particularly in Silicon Valley. Such change also calls for the new
recruitment system optimized for new professional-type jobs. Net recruitment service
based on big data technology is gaining popularity in those areas.

Thomas Piketty, Robert Gordon, Carl Benedict Frey, Michael Osborne, Reid
Hoffman, LinkedIn, Indeed

Life time employment, career, The Alliance, Tour of Duty, Transformational Career,
artificial intelligence (Al), big data, social network service (SNS)
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